SEXUAL
HARASSMENT
Sexual Harassment is “behavior characterized
by the making of unwelcome and inappropriate
sexual remarks or physical advances in a
workplace or other professional or social
situation.” - Oxford dictionary

Policies

Policies may not seem like they have any power or
mean anything but they actually can offer a
layer of protection in legal actions. They also
help reiterate your values and hold those who
participate in shared spaces accountable for their
actions. It is important to draft a policy for
Sexual Harassment and put in place protocols for
how to handle certain situations. These tools
help define the cuture of spaces.

Sexual Harassment of any kind is
prohibited or Not welcome under any
circumstances whatsoever
Sexual remarks towards another or about
oneself is prohibited
Sexual touch or grabbing of another or
oneself is prohibited
The consequences of going against our
Sexual Harassment Policy will result in
your immediate removal from our shared
space with no ability to return

common forms of harassment
Verbal harassment – such as jokes, epithets, slurs, negative stereotyping, and unwelcome remarks about an individual’s body, color, physical
characteristics, or appearance, questions about a person’s sexual practices, or gossiping about sexual relations
Physical harassment – such as physical interference with one’s activities, impeding or blocking movement, assault, unwelcome physical contact,
leering at a person’s body, and threatening, intimidating or hostile acts that relate to a protected characteristic
Visual harassment– such as offensive or obscene photographs, drawings and gestures, display of sexually suggestive or lewd objects, unwelcome
notes or letters, and any other written or graphic material that denigrates or shows hostility or aversion toward an
individual, because of a protected characteristic
Sexual harassment – There are two distinct categories of sexual harassment:
1. When an individual’s submission to or rejection of unwelcome sexual conduct is used as a basis for training decisions affecting that individual;
and 2. When unwelcome sexual conduct unreasonably interferes with an individual’s participation at camp or creates an intimidating, hostile, or
offensive training environment, even if it does not lead to tangible consequences.
Sexual Predation – such as actively seeking out an individual or individual(s) with the intention of sexual results.
*Harassment includes any and all harassment by and between any individuals, regardless of their identity or status within the organization.

